
 

 

Position Title:       Endowed Chair of Computer Science (Cybersecurity & Information Technology) 

Reports To:      Vice President, Information Technology/CIO 

Department:      Information Technology 

Classification:      Full-time, Salary Exempt, Tenure-track, 12-months, Benefits Eligible 

 

POSITION OVERVIEW 

The Endowed Chair of Computer Science (Cybersecurity & Information Technology) will collaborate across 
the College to advance research and education in cybersecurity and be a cornerstone in the growth of the 
Center for Cybersecurity. This position will make a transformative impact on LOC’s research landscape by 
developing a critical strength in emerging areas and secure embedded systems design in hopes of fostering 
interdisciplinary research collaborations with faculty across the college and beyond.  
 
 
DUTIES AND RESPONSIBILITIES 

 Teach computer science or cybersecurity courses (two courses) 

 Contribute substantially to the mission and goals of the college, and/or division 
 Conduct research and pursue grant funding to advance the division  
  Candidate will develop MOUs and articulation agreements with cybersecurity graduate programs 

to provide research and graduate study opportunities for LOC students  
 Help to place students in proper internships and other 
 community-based learning experiences when applicable  
 Assist in monitoring student performance in their academic and professional progress 
 Other duties as assigned 

 

MINIMUM QUALIFICATIONS 

 Ph.D. in Computer Science or Cybersecurity or related discipline. Research in Data Science a plus 
 Experience as a tenure-track or tenured faculty member at a research-oriented college/university or 

equivalent experience as a researcher in industry 
 Recent scholarly dissemination record that demonstrates an exceptional ability to conduct and 

publish high-impact peer-reviewed research in cybersecurity, from the perspective of the 
candidate’s discipline of expertise. Scholarly dissemination includes presentation in academic 
conferences, publications in peer-reviewed journals, or development of peer-reviewed software 
products or data sets 

 Outstanding record of establishing and running an independent, externally funded research program 
 Record of leadership and collaboration in research and an interest in working in a collaborative, 

collegial environment 

 



KNOWLEDGE, SKILLS, AND ABILITIES 

 Record of leadership and collaboration in research and an interest in working in a collaborative, 
collegial environment 

 Demonstrated commitment to contribute in meaningful ways to cultural diversity, pluralism, and 
individual differences. 

 Excellent communication skills, 

 Excellent knowledge of subject that the incumbent will teach Ability to work 
effectively with colleague faculty members Ability to work effectively with 
different constituencies 

 Understanding of the goals and practices of active, experiential community- based education 
 Ability to use electronic resources in developing course materials, reports, and tracking students 

 
WORKING CONDITIONS/PHYSICIAL DEMANDS 

While performing the duties of this job, the employee is regularly required to sit, stand, use hands to handle, 
or feel to talk and to hear. The employee, frequently, is required to walk, reach with hands and arms to stoop, 
kneel, or crouch. The employee must occasionally lift and/or move up to 20 lbs. Specific vision abilities 
required by this job include close vision. 

Qualified applicants should submit the following information in one (1) pdf document via email 
to: jobs@loc.edu. Please put the job title in the subject line   

 Cover Letter  
 Resume 
 Unofficial transcript of highest educational level completed  
 3 references including contact information   

Incomplete applications will not be considered. The final candidate who is extended an offer must successfully 
complete reference and background checks.   

LeMoyne-Owen College offers an attractive benefits package, including health, vision, and dental benefits. The 
College pays for Life Insurance, STD/LTD, and paid time off.   

LeMoyne-Owen College is an AA/EEO employer and does not discriminate against students, employees, or 
applicants for admission or employment on the basis of race, color, religion, creed, national origin, sex, sexual 
orientation, gender identity/expression, disability, age, status as a protected veteran, genetic information, or any 
other legally protected class with respect to all employment, programs and activities.   

 

No Solicitations or Phone Calls Please  

  
 

 


